
Integrated Program in Neuroscience Peer Support Team 

 

Description 

 

Despite existing support networks, based on responses from IPN surveys administered at large as well as 

individual accounts from students, there is a strong need of support for students who find themselves in 

difficult situations. These situations may include student-supervisor and student-student conflicts, 

difficulty coping with stress, among others. Ideally, the support should begin with a student organization 

that is in a position to best identify the different scenarios that may be present. By means of a system 

oriented to peer support within the IPN, students would be more likely to seek help. As such, we 

propose: 

 

1. Properly advertising information: To raise awareness about the fact that there is a structured 

support system within McGill available to all students. There is a diverse and complex set of 

scenarios that may present in Graduate Studies and a Peer Support Team can guide in order to 

promptly solve issues. 

2. Addition to existing mentoring program: students who volunteer to receive training by the IPN-

PST will be in a position to act as guides and links; providing the different options available within 

the Program and McGill. This training would ensure that students would be referred to the best 

possible resource available to them at McGill. These students would be distributed among the 

affiliated institutes increasing the accessibility to the Team. 

 
Requirements to become a Peer Support Leader 
 

1. Have been at the IPN for at least one year 
2. Have at least one year before expected date of graduation (MSc/PhD) 

 
Roles and responsibilities: 
 
The Peer Support Leader (PSL) Agrees to: 

1. Commit to one Friday afternoon and one Saturday (August 22nd and 23rd) to receive the 
appropriate training  

2. Maintain availability to be contacted by the students assigned to him/her 
3. Be prompt (i.e., up to 72h) and professional in dealing with students and fellows (e.g. e-mail 

replies, in-person inquiries etc.) 
4. Maintain peer-student confidentiality 
5. Maintain good relation and links with other PSLs and take responsibility to refer students to 

fellow PSLs in case of unavailability 
6. Attend one meeting every three months for discussion and feedback  
7. Contribute to keeping a central register of peer-student interactions in a confidential database. 

This database will consist only of a log for interactions and will not include personal information. 
 


